
Medical Plans
Take a closer look at how the three medical plan options stack up. Plan A Consumer Health  

Account (CHA) Plan1
Consumer Health  

Account (CHA) Plan2

Economy  
Plan1

In-network In-network Out-of-network2 In-network Out-of-network2 In-network Only

WHAT YOU PAY
Deductible3,4

Your costs for care must total this 
amount before you and the plan 
share costs.

Employee Only $700 $1,400 - $600* 
= $800

$2,800 - $600* 
= $2,200

$2,200 - $600* 
= $1,600

$4,400 - $600* 
= $3,800

$2,700

*Hertz makes a $600 contribution to your account to help offset costs.5

Employee + 1 Dependent 
(Either spouse/domestic partner  
OR one child)

$1,400 $2,125 - $900* 
= $1,225

$4,250 - $900* 
= $3,350

$3,325 - $900* 
= $2,425

$6,650 - $900* 
= $5,750

$4,050

*Hertz makes a $900 contribution to your account to help offset costs.5

Employee + 2 or More Dependents $2,100 $2,850 - $1,200* 
= $1,650

$5,700 - $1,200*  
= $4,500

$4,450 - $1,200* 
= $3,250

$8,900 - $1,200* 
= $7,700

$5,400

*Hertz makes a $1,200 contribution to your account to help offset costs.5

Out-of-pocket Maximum6 

When your costs reach this amount, 
the plan pays for 100% of your eligible 
expenses for the rest of the plan year.

Employee Only $4,000 $4,600 $9,200 $6,400 $12,800 $6,850

Employee + 1 Dependent 
(Either spouse/domestic partner  
OR one child)

$8,000
$6,900 $13,800 $9,600 $19,200 $10,275

Employee + 2 or More Dependents $12,000 $9,200 $18,400 $12,800 $25,600 $13,700

WHAT THE PLAN PAYS
Preventive Care
In-network checkups and recommended 
vaccines and screenings are free.

100% 100% 60% 100% 60% 100%

24/7 Telemedicine Services 100%  
after $30 copay

100% after  
your $30 copay N/A 100% after  

your $30 copay N/A
100% after 

your $30 copay

Doctor’s Office Visit $35 copay 80% 60% 80% 60% 70%

Hospital Care
Emergency Room 80% after your $200 copay7

70% after your 
$200 copay7

Outpatient Surgical or Inpatient 
Hospital Services 80% 80% 60% 80% 60% 70%

X-Rays and Lab Services 80% 80% 60% 80% 60% 70%

1 This plan is not available in Massachusetts.
2 If you use an out-of-network provider, you are responsible for any amount that exceeds the eligible expense as determined by UnitedHealthcare.
3 Out-of-network deductibles do not count toward satisfying in-network deductibles and in-network deductibles do not count toward satisfying out-of-

network deductibles. 
4 All covered family members contribute to the family deductible until it is satisfied but no single family member satisfies more than the individual deductible.

5 Your HRA contribution is prorated based on when your Hertz medical coverage becomes effective. For example, if you join the company 
November 1, your coverage will take effect January 1 and you’ll receive half (six months’ worth) of the annual contribution amount listed here.

6 All covered family members contribute until the family out-of-pocket maximum is satisfied but no single family member satisfies more than 
the individual out-of-pocket maximum.

7 The copay is waived if you are admitted to the hospital and the deductible/coinsurance will apply.


